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Christ’s College Taipei Incentives for Faculty to Pursue Research or
Further Studies
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Article 1. These “Christ’s College Taipei Incentives for Faculty to Pursue Research or Further
Studies” (hereafter referred to as “Regulations™) are duly enacted for the purposes of

upgrading the quality of teaching staff (hereafter referred to as the Faculty Members)
and education and research standards of Christ’s College Taipei.
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Article 2:  These Regulations will be enforced in two ways:
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I.  Through faculty members taking the initiative to apply:

Where institutions of Higher Education either in Taiwan or in other countries offer
scholarships to Christ’s College Taipei faculty members and those faculty
members take the initiative to apply subsequent to the recommendation of Christ
College’s Taipei. . These applications must meet the needs of Christ’s College
Taipei in terms of its curriculum and educational goals if they are to be approved.
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I1.  Christ’s College Taipei will select the faculty members it needs to get advanced
degrees.

Christ’s College Taipei will select faculty members in line with the “specific needs”
of its educational programs and research agendas for higher education and to
obtain higher academic degrees either in Taiwan or in other countries.
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Article 3: Requirements for Faculty Members who take the initiative to apply for for higher
education and higher academic degrees either in Taiwan or in other countries:
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I.  Applicants must be incumbent full-time professors, associate professors,
assistant professors, or instructors at Christ’s College Taipei who have taught at
Christ’s College Taipei for three consecutive years with outstanding
performance.
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. A faculty member who has been approved for a research program or higher
academic degree scholarship in another country may, after completing the
guarantee (sponsorship) procedures, apply for “retaining employment without
pay” and apply for a one time subsidy for travel expenses (limited to travel
expenses to and from the destination country only). The period of research or
study is limited to one year, which may be extended for another year should the
actual situation justify. A faculty member who works on a doctoral degree and
is thus unable to return to Christ College within the specified time limit may, if
verified by a certificate issued by the advising professor, apply for “retaining
employment without pay” year by year, for up to a maximum of six years.
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. Regulatlons governing higher education and higher academic degrees in Taiwan:
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1. Applications are limited to doctoral degrees, master degrees, or other
higher degrees.
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2. Candidates may apply reduce the school days of a week, but they have to

teach a minimum of six hours per week, for two years. Candidates may
choose the school years at their discretion.
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3. A candidate who accepts the terms above shall not receive overtime pay
or accept teaching work or other jobs elsewhere.
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Article 4:  Christ’s College Taipei will select faculty members for research programs or for higher
academic degrees either in Taiwan or in other countries in accordance with the
following regulations:
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I.  Qualification requirements for candidates:
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A faculty member who has worked out a proposal for higher education in

line with Christ’s College Taipei’s specific educational needs and is thus
officially recommended by the Dean of Academic Affairs.
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An incumbent full-time faculty member, having taught at Christ’s College



Taipei for a minimum of three years with outstanding performance.
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3. A faculty member who has obtained admission to a research or higher
education institution.

2~ A EAREER Y R L R ?f ?f*‘r’ b SRR SN G
- & 3 o-&rP ﬁ‘ﬁ‘ﬁ ’ “q_ra’?fﬁ}‘l’» ;"t y 1Bt E— F > -p v ’%_’skf‘ Z_4f B4 (%d-
E"’?ﬂf * ."lllliE‘k 7 X E) o F] 15F§T§J %fl“ﬁ,z-krﬁﬂi+*—k » B EY FF

v

LS :—‘;‘;5[3.& LY E G Lo

Il.  Faculty members who are successfully selected for research or a higher degree
in accordance with this Article may take “retaining employment with pay” and
may receive a subsidy based on actual needs for a period of one year, and this
may be extended for another year as the actual situation may justify, as approved
by the Dean of Academic Affairs in response to their application. They may
apply for a one time subsidy for travel expenses (limited to travel expenses to
and from the destination country only). Faculty members who work on a
doctoral degrees and are thus unable to return to Christ’s College Taipei within
the specified time limit may apply for “retaining employment without pay” on a
year by year basis, up to a maximum of six years.
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I11. After the proposal for research or higher degree is approved, Christ’s College
Taipei will assign a designated person to oversee the progress of the faculty
member. The approved proposal shall not be changed unless approved
(including changes in the entity for research or study, changes in the themes of
research or higher degree, termination of research or higher education ahead of
schedule, return to Taiwan ahead of schedule, or postponement of departure).
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IV. Faculty members involved with research or higher educatlon shall stay closely in
touch with Christ’s College Taipei at all times and shall submit a research or
higher education report every year.
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Article 5. Faculty members who apply for research or higher education shall submit all
supporting documents, fill out application forms and submit them to the “Review

Committee for Incentives for Faculty Members for Research and Higher Education”
via the Department of Academic Affairs for review before approval by the President.
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Article 6:  The Christ’s College Taipei’s “Review Committee for Incentives for Faculty Members
for Research and Higher Education” shall have Dean of Academic Affairs, Dean of



Student Affairs and Ministries, Chair of CLAD, Chair CLACC, and Faculty
members, who shall be invited and appointed among faculty members by the
President.
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Article 7 Faculty Members who have been approved for research or higher education in
accordance with these Regulations shall:
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I.  Duly execute a contract with Christ’s College Taipei. The terms and conditions
of the contract will be separately provided.
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Il. Complete the required procedures to depart within the specified time limit
and shall be deemed having waived the scholarship otherwise.
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I1l. Return to resume or continue teaching or service at Christ’s College Taipei
upon expiry for the following periods:
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1. A faculty member who is granted study with pay will serve for a period of
twice the time they have been granted study with pay. In addition, they should serve one
year for each additional year that they are granted leave from Christ’s College Taipei.
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2. A faculty member who is granted study without pay will serve for a
period of the same time they have studied.
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3. A faculty member who is granted study leave locally will serve the same
amount of time they were granted leave.
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Article 8: A Faculty Member who has received a financial incentive shall return all expenses
he/she has received from Christ’s College Taipei during the period of research or
higher education, including salaries and subsidies if he/she fails to fulfil the

obligations set forth under Article 7, paragraph 3. Christ’s College Taipei will claim
on his/her guarantor for return if he/she is unable to return such expenses.
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Article 9:  The term “retaining employment with pay” as set forth herein includes base salary and
research allowance.

$ O i AR YBY ALK HBE LTRARLIFER Lo

o



Acrticle 10: The quota of faculty members in retaining employment with pay under these
Regulations shall be duly calculated based on Christ’s College Taipei budget.
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Article 11: A faculty member who is retaining employment with pay under these Regulations for
half a year or longer shall not apply for further incentives within the next three years.
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Article 12: faculty members undertaking research or higher education under these Regulations
shall apply to the government entities concerned for all exit procedures.
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Article 13: These Regulations and amendments hereof shall come into enforcement after being
approved by the Administrative Committee Meeting and approved by the President.



